COLLECTIVE BARGAINING AGREEMENT BETWEEN
THE BOARD OF EDUCATION FOR REGIONAL SCHOOL DISTRICT 10
AND

THE REGION 10 ADMINISTRATORS' ASSOCIATION

July 1, 2025 - June 30, 2028



ARTICLE 1- RECOGNITION

The Regional School District No. 10 Board of Education recognizes the Regional
School District 10 Administrators' Association as the exclusive bargaining
representative for the group of certified professional employees not excluded from the
purview of sections 10-153a to 10-153n, inclusive, employed by the Board of Education
in positions requiring an Intermediate Administrator or Supervisor certificate or the
equivalent thereof; and whose administrative or supervisory duties shall equal at least
fifty percent of the assigned time of such employee, excluding the Assistant
Superintendent for Curriculum and Instruction.

ARTICLE 2 - SEVERABILITY

In the event that any provision or portion of this Agreement is ultimately ruled invalid
for any reason by an authority of established and competent legal jurisdiction, the
balance and remainderof this Agreement shall remain in full force and effect.

ARTICLE 3 -AMENDMENT

The Agreement shall not be altered, amended, or changed except in writing, signed by
both theBoard and the Association, which amendment shall be appended hereto and
become a part hereof.

ARTICLE 4 - WORKING CONDITIONS
Work Year

If during the term of this Contract, the Board intends to make a unilateral change in
hours of employment such that the Administrators' Association would be lawfully
entitled to demand impact negotiations, the Board shall negotiate with the
Administrators' Association concerning the impact of such change. The current work
year for full time, full year members of the Association is two hundred and sixty (260)
days inclusive of 14 holidays and 26 vacation days. .

Professional Improvement

Certified professional personnel covered by this agreement, will be granted
reimbursement for advanced study, including professional activities such as institutes,
seminars, graduate courses, and conferences, up to $2,000.00 per year per
administrator provided that prior approval has been granted by the Superintendent of
Schools. A certificate of satisfactory (B or higher) completion for course work or
approval of activities will be required to receive reimbursements.

Travel Reimbursement

Administrators who use their own cars for approved Districts business will be reimbursed at
the current IRS rate.



ARTICLE 5 - LEAVES

Sick Leave

a. Administrators will be granted 18 days sick time per year for personal sickness,
personal injury or sickness in the immediate family or household cumulative to a
maximum of the equivalent of 220 full workdays.

b. The Superintendent or his or her designee may, at his or her sole discretion, extend
sick leave. Any decision of the Superintendent or his or her designee regarding
extension of sick leave shall be final and shall not be subject to the grievance
procedure.

Personal Leave

1. Each employee shall be permitted three (3) personal leave days per year, without
deduction from sick leave accumulation, for which documentation or verification maybe
required, for any of the following circumstances in which absence from service is
necessary and unavoidable:

a. Attendance in court under subpoena or summons or participation in a legal
proceeding which cannot be scheduled outside of school hours.

b. Personal business which requires the attendance of the administrator, and which
cannot be scheduled outside of school hours subject to approval of the
Superintendent of Schools and not to be unreasonably withheld. Such leave maynot
be taken on the day before or day after a school holiday or vacation.

c. Other emergency situations where absence from service is necessary and
unavoidable.

2. Bereavement Leave

Association members shall have up to five days of paid leave for the death
of a family member. Under extenuating circumstances such as, but not limited to,
more than one death of a family member during a school year or travel associated
with a death the Superintendent or his designee may grant additional paid time.

3. Extended Maternity & Family Related Leaves

a. Administrators will be granted pregnancy-related disability leave in
accordance with General Statute S46A-60 (A)7. Disabilities caused or
contributed to by pregnancy, miscarriage, abortion, childbirth, and recovery
therefrom, shall be treated as temporary disabilities for all job-related
purposes. Twelve (12) weeks of accumulated sick leave shall be available
for use during periods of such disability. Disability leave beyond any
accumulated sick leave shall be available without pay for such further
reasonable period of time as an employee is determined by their physician



to be disabled from performing duties because of pregnancy and conditions
attendant thereto, if such leave would be available under the federal Family
and Medical Leave Act, (“FMLA”"), 29 U.S.C. 2601 et seq., as it may be
amended from time to time. Upon return from leave, an administrator shall
be assigned to their former or an equivalent position as may be required by
the FMLA.

b. Five (5) Family sick days may be used for the purposes of parental leave
directly associated with the birth of a child. Should additional days be
required for medical reasons additional sick days may be granted consistent
with Article IV A. 1

c. Administrators applying for extended maternity and family-related leave shall
notify the Superintendent in writing on or before April 1 if she/he wishes to return
to administrative duties at the beginning of the next school year commencing
July1.

d. If any administrator requests childrearing leave after April 1 and requests leave
only for the remainder of that fiscal year, he or she must make request toreturn
to active employment at the same time that leave request is submitted.

Vacation

Administrators shall be entitled to twenty-six (26) vacation days. Each
administrator’s vacation schedule shall be subject to the approval of the
Superintendent. Vacation days when school is in session should be avoided
when possible. With the approval of the Superintendent, an administrator
may carry over seven (7) vacation days from one year to the next. However,
those days must be the first days used in the following year and an
administrator shall not possess more than 33 accrued vacation days at any
time.

Religious Holidays

A maximum of three (3) days will be granted for religious holidays which
require absence from work. Written notice must be given at least forty-eight
(48) hours in advance.

Jury Duty

An administrator required to perform jury duty shall be granted a leave of
absence for the duration of said jury duty. During the period of jury duty, an
administrator shall suffer no loss of pay, but in no event shall total
compensation, including jury duty pay, exceed the administrator’s regular
salary. Leave for jury duty shall not be deducted from sick or personal leave.



ARTICLE 6- COMPENSATION

Salary Placement

Newly appointed administrators shall be placed on step at the discretion of the
Superintendent, giving consideration to such factors as education and experience.

Salary Schedules 2025-2028 ; Page 14.

ARTICLE 7 - STIPENDS

Doctorate Stipend

Administrators who hold a doctorate will receive an additional $1,500.00 over base
salary per year beginning in the year following receipt of the degree. The doctorate
is defined as an earned Professional Diploma (Ph.D., Ed.D., Psy. D. or J.D.)
received from an accredited university at the completion ofa doctoral program.

Annuity

All administrators not on the top step, shall receive a flat $3,000 annuity, prorated
for part-time employees. All administrators on the top step shall receive a flat
$4,500, prorated for part-time employees.

ARTICLE 8 - BENEFITS
MFDICAL INSURANCE

A.The District will provide insurance benefits to administrators and their eligible
dependents on a Board-Administrator premium share basis.

[) In order to participate in coverage, an administrator shall execute a payroll
deduction form.

2) The Business Office shall provide an open enroliment period for adjustment
annually between May 15 and June 30. This open enrollment period will
meet IRS requirements.

3) Information on the specific terms and conditions for the plan listed below can
be found in the certificate offered by the carrier.

B. HSA High Deductible Health Insurance Plan, the Base Plan:

Administrators under this plan shall pay twenty-one percent (21%) of the Board's



actual premium cost of the plan in 2025-26, twenty-one percent (21%) in 2026-27,
and twenty-two percent (22%) in 2027-28.

a) The plan shall have an annual deductible of $3,000/individual and $6,000/two-
person or family and such other features as are reflected in the Summary of
Benefits attached hereto as Appendix B.

b) Administrators selecting this plan shall pay, in addition to the premium cost
share set forth above, the full cost of covered procedures, visits,
prescriptions and/or items until the applicable deductibles have been met.
Certain preventative care visits are excluded from deductible requirements.

¢) Health Savings Account (HSA): The Board shall pay $625 each year toward
theindividual deductible and $1,250 toward the two-person/family deductible.

d) The HDHP plan will have a Rx co-pay of $5/$25/$40, after the annual
deductibleis met.

e) Health Reimbursement Arrangement (HRA): The Region 10 Board of
Educationwill establish a Health Reimbursement Arrangement ("HRA") for
any employee,ineligible for the HSA. The employer's obligation under the
HRA will be equivalent to its obligation to fund the HSA.

C.All plans contain cost containment requirements. Administrators who fail to
follow the cost containment procedures will be subject to out-of-pocket expenses.

D.Any administrator who at the beginning of the school year, elects in writing not
to participate in health insurance plans provided by the Board of Education
shall receive, inlieu thereof, $250 if the insurance was single coverage, $500 if
the insurance was for a couple, and $1,000 if the insurance was for a family.
Payments to be made in Decemberand June of each school year. It is
understood that this benefit can only be implemented to the extent permitted by
the cost to the Board.

DENTAL

a. A full-service dental plan plus Rider A (additional Basic Benefits) is provided for
administrators and their families. The Premium cost share for the dental plan shall
bethe same as the premium cost share for the health care plan.

b. The District will provide a copy of the policy outlining specific terms and conditions
upon entry into the program. The annual maximum benefit is $2,000.

LIFE INSURANCE

a. Term Life Insurance and Accidental Death and Dismemberment is provided in the
amount of two times the individual administrator's annual base salary, rounded off
tothe nearest thousand dollars.



LONGTERM DISABILITY BENEFITS

a. Provided for administrators is a long-term disability plan. The plan includes:

1) Monthly disability income equal to the lower of 66.66% of pre-disability
earnings(administrator's basic monthly earnings less income from other
sources), or $6,600,as permitted by the insurance carrier's policy

2) Coverage to begin after the later of six months disability or the day of
exhaustion ofsick leave.

b. Specific terms and conditions may be found in policy issued by carrier.

CHANGE OF CARRIER

l. The Board of Education reserves the right to change any insurance carrier at any
timeso long as it gives prior notice to the Association and so long as the insurance
coverage under the substituted insurance carrier's policy is substantially
equivalent toor better than the coverage under the policy then in effect. The
substantially equivalent to or better than standard shall be applied on program-wide
analysis, including network, and shall not be benefit specific. Once the Association
is notifiedthat the Board intends to change insurance carriers, the Association has
fifteen (15) days to examine the new insurance carrier's policy.

a.If the Association feels that the coverage under die new policy is not
essentially equivalent to die policy in effect, it must object to the change, in
writing, during that fifteen (15) days.

b.If the parties are unable to informally resolve the matter within the following
thirty (30) days, an arbitrator will expertise in the field of insurance shall be
mutually selected forthwith or, if the parties cannot agree, shall be selected
forthwith by the American Arbitration Association.

1. The arbitrator will be asked to decide the following question: Is the
insurance coverage under the substitute insurance carrier's policy
essentially equivalent to the insurance coverage under the policy currently
in effect?

2. The arbitrator must render his decision within thirty (30) days. All
references herein to days shall mean calendar days.

3. The arbitrator will accept revisions to the initial draft of the substitute
insurance carrier's policy up to and including the final day of any hearing
held to compare the incumbent insurance carrier's policy with the
substituted insurance carrier's policy.

c. In the situation where a complaint has been lodged by the Association, the Board
will not change to the new insurance carrier until an agreement has been reached



or until an arbitrator has decided that the insurance coverage under the substitute
insurance carrier's policy is essentially equivalent to the insurance coverage under
the policy currently in effect.

ARTICLE 9- GRIEVANCE PROCEDURE

Purpose

. The purpose of this procedure is to secure, at the lowest possible administrative,
equitable solutions to problems which may arise under the specific provisions of
this Agreement.

. Nothing herein contained shall be construed as limiting the right of any member of
the unit to discuss informally a concern or a problem with any appropriate member
of the administration.

Definitions

. A “grievance" shall be defined as a complaint by an administrator that there has
been a violation, a misinterpretation or misapplication of a specific provision or
provisions of this Agreement, or of any failure to follow established procedures of
the evaluationprogram, except any matter which, by law is specifically prohibited
from being administered under the grievance procedure. Grievances regarding
failure to follow established procedures of the evaluation program shall proceed to
arbitration on an advisory basis only.

. A “grievant” shall mean any administrator or group of administrators directly
affected by an alleged violation, misinterpretation, or misapplication of a specific
provisions of this Agreement who then filed a grievance.

. The term "days" shall be defined as workdays, excluding the months of July and
August.

Procedure

Since it is important that grievances or disputes be processed as rapidly as
possible, the number of days indicated at each level should be considered the
maximum and every effort should be made to expedite the process. The time limits
specified may, however, be extended by mutual agreement between the
Superintendent of Schools and the grievant provided such agreement is in writing
and is signed.

. Level | - Informal Procedure

Prior to filing a complaint, the grievant may discuss the situation with the
Superintendent of Schools in an attempt to informally resolve the situation.



b)

4.

In the event that the aggrieved member of the unit is not satisfied with the
dispositionof the grievance at Level |, or in the event that no decision has been
rendered withinfive (5) school days after the expiration of any extension of time,
the written grievance may be filed with the Association within five (5) school days
thereafter. The decision of whether to process the grievance any further is that of
the Association only.

Level llI-Superintendent of Schools

Within ten (10) days after receiving the written grievance, the Superintendent or
his/her designee shall meet with the Association and grievant in an effort to
resolvethe grievance. Within ten (10) days after such meeting, the Superintendent
shall render his decision in writing. If for any reason the Superintendent does not
render his decision in writing within ten (10) days after the meeting, or if the
decision is rendered and the Association wishes to appeal, the Association may
appeal to Level

m

Level llI-Board of Education

In the event that the Association is not satisfied with the disposition of the
grievance at Level Il orin the event no decision has been rendered within ten(l0)
days after meeting with the Superintendent, the Association shall file thegrievance
in writing with the Board of Education.

The Board, at its next regularly scheduled meeting or within seven (7) days after
the receipt of the grievance, whichever is later, shall meet with the Association
and the grievant for the purpose of resolving the grievance.

Level IV-Binding Arbitration

a) If the Association is not satisfied with the disposition of the grievance at Level Ill they

b)

may, within five (5) days after the decision, request in writing to the Board of
Education that the grievance be submitted to arbitration.

If the Association decides to submit the grievance to arbitration, it shall notify the
Board in writing. Within ten (10) days of notification, the Board and the
Association shall seek toselect a mutually acceptable and available arbitrator. If
the parties are unable toagree upon or to obtain a mutually acceptable arbitrator
within the time period specified, a request for a list of arbitrators shall be made to
the American Arbitration Association by both parties and they shall be bound by the
rules and procedures of the American Arbitration Association in the selection of an
Arbitrator.



c) The Arbitrator so selected shall confer promptly with representatives of the Board

and the Association, shall hold hearings with the aggrieved person and such other
parties in interest as he shall deem requisite and, unless extended by mutual
agreement, shall issue his decision after the date of the closing of the
hearings. The arbitrator's decision shall be in writing and shall set furth his
findings of fact,reasoning and conclusions on the issues submitted.

d) The parties recognize that the Board is legally charged with the responsibility of

operating the school system. The sole responsibility of the Arbitrator shall be
to determine whether the terms of this Agreement have been misapplied or
misinterpreted, and to determine what if any remedy is to be imposed, and the
Arbitrator shall have no power or authority to make any decision which violates,
modifies, oramends any then-established terms of this Agreement.

e) The decision of the Arbitrator shall be rendered to the Board and to the

f)

Association and shall be binding upon both parties unless the same is contrary
to law.

The costs for the services of the Arbitrator including per diem expenses if any,
and actual and necessary travel and subsistence expenses, shall be borne
equally by the Board and the Association.

g) Arbitration of grievances regarding procedural violations of the evaluation

process shall be advisory only.

Miscellaneous

. All documents, communications, and records dealing with the processing of a

grievance shall be filed separately from the personnel files of the participants.

. Any grievance not processed within the time limits set for each level of the

grievance procedure in this article shall be deemed to have been waived.

. No reprisals of any kind shall be taken by the Board or by any member of the

administration or by the association of members of the unit against anyone by
reasonof participation in the grievance procedure or support of any participant
hereto. :

. Atall levels of the grievance procedure, the aggrieved party shall have the right

to Region 10 Administrators Association representation.

Any grievance must be brought in writing to the Superintendent within twenty
(20) days after the grievant knew or should have known of the alleged
violation, misinterpretation, or misapplication of this agreement.



ARTICLE 10 - REDUCTION IN FORCE PROCEDURE
SECTION A

The parties recognize that the Board may from time to time eliminate
administrative positionsand the parties recognize that such a decision is within
the discretion and prerogative of the Board of Education.

SECTION B

In the event that a decision is made, the Board agrees to make reasonable
efforts to retain theaffected administrator(s) with the Region 10 school system
as follows;

. If there exists another equivalent or subordinate position in an area
represented by theAssociation and such position is vacant on the same or
lower school level and the affected administrator is certified and qualified to fill
such available position, he/she shall be assigned to said position (firstly, on the
same level, and, secondly, on a lower level).

. If areduction in staff requires the release of an administrator, a tenured
administratorwill bump a non-tenured administrator if qualified for that position.
If two administrators are tenured then the more qualified is entitled to the
position. Where qualifications are equal as reasonably determined by the
Superintendent, the most senior administrator will be retained. Note: the term
qualified above includes the administrators' objective evaluations, experiences
as a teacher and/or administrator, any special skills, training, education
background and certification.

. If an administrator is relieved of his/her duties because of a reduction in staff or
elimination of position and another administrative position is not otherwise
availableas aforesaid, he/she will be offered a teaching position subject to the
Reduction in Force provision of the Region 10 Education Association's contract
with the Board ofEducation of Regional School District 10.

. In the event that an administrator cannot be assigned to a position following the
elimination of his/her position under either step 1 or 2 above; the administrator
shahll t?]e ?ntitled to recall fora maximum period of two (2) years commencing
with the last

day of employment, regardless of whether he or she accepts a teaching
position pursuant to step 3 above. During such layoff period, the administrator
shall be entitled to another equivalent or subordinate position on the same
school level covered by the Region 10 Administrators' Association which
becomes open. The administrator shall also be given preference over other
candidates with relatively equal qualifications for positions that may become
available at another school level. It is the obligation of the individual
administrator to keep the Superintendent fully appraised of his/her current
mailing address. Any obligation the Board shall have under this Article shall be
fully discharged by transmitting a letter by certified mail tothe last address of the
laid off administrator appearing on current records maintained by the
Superintendent notifying said administrator of a position and granting said
administrator a period of time as set forth in the notification letter to apply for
saidposition.
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In the event that an administrator is displaced to an administrative classification
witha salary lower than that which he or she previously enjoyed for reasons
unrelated to performance, or to a teaching position for reasons unrelated to
performance, such administrator's salary shall remain at the level applicable
prior to displacement for a period of one hundred and twenty (120) calendar
days.

. An administrator to be laid off may not refuse assignment, in any available

administrative position at the same school level, as set forth in step | above, or
any available administrative position at a different school level. If any such
position is available at the time of layoff, said administrator must accept such
position or forfeit completely all layoff and recall rights. The inverse shall be true
with respect to recall from layoff and the Board shall not have any obligation to
offer a laid off administrator recall to any available position more than one time.
Before such releasetakes place, the administrator shall be eligible for a
teaching position in conformity with the reduction-in-force language in the
Agreement with Region 10 Teachers Association.

. Under no circumstances shall the Board be required to promote or transfer any

administrator in the event of a reduction in staff or to continue unchanged the
salary level of any administrator who is transferred or reassigned to another
position in the school system or to upgrade apart-time administrative position to
a greater or full- time position. An administrator terminated due to reduction in
force, with at least oneyear's administrative service in Region 10, will have
his/her health insurance coverage maintained as an active employee for a
period not to exceed six months or until the administrator is re-employed,
whichever comes sooner.

. Any and all termination of employment of members of the bargaining unit shall

take place solely and exclusively under applicable provisions of Section 10-151
of the Connecticut General Statutes. No such termination shall in any way be
the subject of a grievance proceeding under the grievance procedure set forth
in this contract.

Level shall be defined as follows:

High School Principal

Middle School Principal

Elementary Principal

High School Associate Principal

Middle School Associate Principal

Dean of Students

Student Services Supervisor

Assistant Director of Information Services



ARTICLE 11 - JUST CAUSE

No administrator will be disciplined without just cause.

1. Forthe purposes of this Article the lowest level of discipline for which just cause
applies is a written reprimand.

2. Termination and nonrenewal proceedings will not be subject to this provision or
tothe grievance and arbitration provisions of this Agreement.



Administrator Salary Schedule

2025-2026 1 2 3 4 5

HS Principal $166,861 $171,029 $175,307 $177,934 $183,610
Middle School Principal $162,305 $166,364 $170,524 $173,081 $178,592
Elementary Principal $155,837 $159,737 $163,730 $166,187 $171,476
High School Associate Principal $149,481 $153,215 $157,040 $159,404 $164,479
Middle School Associate Principal $143,619 $147,204 $150,888 $153,151 $158,037
Assistan Director of Information Systems * $107,448 $110,131 $112,882 $114,572 $118,227
Dean of Students ** $113,228 $116,064 $118,965 $120,754 $124,599
Supenvsor of Student Senices $149,481 $153,215 $157,040 $159,404 $164,479
2026-2027 1 2 3 4 5

HS Principal $173,535 $177,870 $182,319 $185,051 $190,954
Middle School Principal $168,797 $173,019 $177,345 $180,004 $185,736
Elementary Principal $162,071 $166,127 $170,280 $172,834 $178,335
High School Associate Principal $155,461 $159,344 $163,322 $165,780 $171,059
Middle School Associate Principal $149,364 $153,093 $156,923 $159,278 $164,359
Assistan Director of Information Systems * $111,746 $114,536 $117,397 $119,154 $122,956
Dean of Students ** $117,757 $120,706 $123,724 $125,584 $129,583
Supenvisor of Student Senices $155,461 $159,344 $163,322 $165,780 $171,059
2027-2028 1 2 3 4 5

HS Principal $180,911 $185,430 $190,068 $192,916 $199,070
Middle School Principal $175,971 $180,372 $184,883 $187,655 $193,630
Elementary Principal $168,959 $173,187 $177,516 $180,180 $185,915
High School Associate Principal $162,068 $166,116 $170,263 $172,826 $178,328
Middle School Associate Principal $155,712 $159,599 $163,593 $166,047 $171,344
Assistan Director of Information Systems * $116,495 $119,404 $122,386 $124,219 $128,182
Dean of Students ** $122,762 $125,836 $128,982 $130,921 $135,091
Supenisor of Student Senices $162,068 $166,116 $170,263 $172,826 $178,328

*Based on a 206-day work year (teacher year plus 20 days). Position is eligible for personal and sick
time per Article V Sections A and B.

** Based on a 196-day work year (teacher year plus 10 days). Position is eligible for personal and sick
time per Article V Sections A and B.



ARTICLE12-DURATION

The provisions of this Agreement shall be effective as of July 1, 2025 and shall
continue and remain in full force and effect through and including June 30, 2028.

REGIONAL DI 10;3:?&@ OF EDUCATION

Cha{)a Reglo al School District #10
/;’ Zmﬂ%

Date

REGIONAL DISTRICT 10 ADMINISTRATORS' ASSOCIATION

President, Administrator's Association

U )ﬁ)aoz%

Date






